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Overview 
The Core Competencies for Public Health Professionals (Core Competencies) reflect 
foundational skills desirable for professionals engaged in the practice, education, and research 
of public health and are used in education, training, and other workforce development activities 
across the country. The current version of the Core Competencies was released by the Council 
on Linkages Between Academia and Public Health Practice (Council) in June 2014.  
 
Activities and Accomplishments for 2017 
The Core Competencies Workgroup continues to lead activities related to the Core 
Competencies, with a noted increase in usage, new tools and resources being developed, and 
existing tools and resources being enhanced. The following summary details activities and 
accomplishments for 2017. 
 
Usage of the Core Competencies 

• To date in 2017, the Core Competencies have been accessed nearly 37,000 times, and 
resources and tools that support use of the Core Competencies have been accessed 
close to 70,000 times. This brings online usage since the current version of the Core 
Competencies was released to more than 151,000 times for the Core Competencies, 
and more than 292,000 times for related resources and tools. The most popular 
resources and tools include competency assessments and collections of job 
descriptions, examples of how organizations use the Core Competencies, and workforce 
development plans. 

• Both the Association of State and Territorial Health Officials (ASTHO) and National 
Association of County and City Health Departments (NACCHO) released updated data 
about use of the Core Competencies within health departments through their Profile 
studies. 

o The ASTHO Profile of State and Territorial Public Health, Volume Four, based on 
research conducted in 2016, indicates that approximately 80% of state health 
departments use the Core Competencies. The study also reports that 100% of 
state health departments are familiar with the Core Competencies, and 
demonstrates increases in use of the Core Competencies for conducting 
performance evaluations, developing training plans, and preparing job 
descriptions.  

o The 2016 National Profile of Local Health Departments study conducted by 
NACCHO shows a 73% increase in use of the Core Competencies among local 
health departments since the study was last completed in 2013 – with usage 
growing from 26% to 45%. In addition to an overall increase in usage, the 
NACCHO study highlights increases in use of the Core Competencies for 
assessing training needs, developing training plans, writing position descriptions, 
and conducting performance evaluations, with use for training plans and position 
descriptions doubling between 2013 and 2016.  

 
Tools and Resources Related to the Core Competencies 

• A modified version of the Core Competencies was developed to support organizations in 
using the Core Competencies. Based on Tier 2 of the Core Competencies, this version 
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http://www.phf.org/programs/corecompetencies/Pages/Council_on_Linkages_Core_Competencies_WG.aspx
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groups competencies that share a common theme together to reduce the number of 
individual items to focus on in workforce development efforts. 

• The tool, Determining Essential Core Competencies for Public Health Jobs: A 
Prioritization Process, was released in June and was featured during a workshop at the 
2017 Public Health Improvement Training (attended by approximately 55 participants), 
webinar (attended by nearly 200 participants), and session at the 2017 American Public 
Health Association Annual Meeting (attended by approximately 40 participants). 

• Twelve new job descriptions and a new workforce development plan that incorporate the 
Core Competencies were added to the existing online collections. Additional examples 
that can be included in either of these collections, as well as other examples of how the 
Core Competencies are being used, are welcome by email to Janelle Nichols at 
jnichols@phf.org.  

• Competency sets that draw on the Core Competencies continued to be developed, 
including the Priority Competencies for Population Health Professionals and the 
Competencies for Performance Improvement Professionals in Public Health 
(Performance Improvement Competencies). Both of these competency sets are currently 
in draft form; feedback collected in the coming months will be used to refine the drafts for 
anticipated release of the competency sets in 2018. 

 
Additional Highlights 

• After considering requests from the public health community and usage of the Core 
Competencies, the Council determined that the Core Competencies would not be 
opened for review this year, allowing additional work to be done to develop tools and 
resources to continue to support use of the Core Competencies. 

• Council staff participated in a PH WINS (Public Health Workforce Interest and Needs 
Survey) workgroup to support the incorporation of concepts from the Core 
Competencies into their assessment tool.  

• The Core Competencies Workgroup grew to nearly 100 members, representing a variety 
of practice and academic organizations and interests within the public health field. 

• The Performance Improvement Competencies Subgroup was formed to support the 
refinement of the Performance Improvement Competencies and includes nearly 90 
members. 

• Council staff responded to more than 40 technical assistance requests, serving nearly 
40 organizations in 19 states, Guam, and Uganda. 

• Three blog posts and one news article highlighting work related to the Core 
Competencies were published on the PHF website and viewed more than 500 times. 

• The Core Competencies Workgroup began a discussion of Council involvement in 
recognition of discipline-specific competency sets based on the Core Competencies. 
 

More information about these activities and accomplishments related to the Core Competencies 
is available through the Core Competencies section of the Council website or by contacting 
Janelle Nichols at jnichols@phf.org.  
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Core Competencies Workgroup Members 
 
Co-Chairs: 
 Amy Lee, Northeast Ohio Medical University 
 Janet Place, Arnold School of Public Health, University of South Carolina 

 
Members: 
 Nor Hashidah Abd Hamid 
 Angela Aidala, Columbia University Mailman School of Public Health 
 Liz Amos, National Library of Medicine 
 Sandra Anyanwu-nzeribe 
 Sophia Anyatonwu, Texas Department of State Health Services, Region 7 
 Sonja Armbruster, College of Health Professions, Wichita State University (KS) 
 Bobbie Bagley, Nashua Division of Public Health & Community Services (NH) 
 Cynthia Baker, Prince George's County Health Department (MD) 
 Noel Bazini-Barakat, Los Angeles County Department of Public Health (CA) 
 Dawn Beck, Olmsted County Public Health Services (MN) 
 Roxanne Beharie, Ashford University 
 Alan Bergen, Pima County Health Department (AZ) 
 Linda Beuter, Livingston County Department of Health (NY) 
 Michael S. Bisesi, College of Public Health, The Ohio State University 
 Jeanne Bowman, Champaign Health District (OH) 
 Bill Brooks, East Tennessee State University 
 Tom Burke, Bloomberg School of Public Health, Johns Hopkins University 
 Belinda Caballero, David Jurkovich MD PLLC; BC Billing LLC (FL) 
 Candy Cates, Oregon Health Authority 
 Marita Chilton, Public Health Accreditation Board 
 Michelle Chino, School of Community Health Sciences, University of Nevada, Las Vegas 
 Samantha Cinnick, Region 2 Public Health Training Center, Columbia University 

Mailman School of Public Health 
 Michelle Cravetz, School of Public Health, University at Albany 
 Oriyomi Dawodu, School of Medicine, University of Maryland 
 Marilyn Deling, Olmsted County Public Health Services (MN) 
 Anjali Deshpande, College of Public Health, University of Iowa 
 Diane Downing 
 Mark Edgar, School of Medicine and Public Health, University of Wisconsin 
 Dena Fife 
 Colleen Fitzgibbons, Ohio State University 
 Rachel Flores 
 Linda Rose Frank, Graduate School of Public Health, University of Pittsburgh 
 Kristine Gebbie 
 Brandon Grimm, College of Public Health, University of Nebraska Medical Center 
 Kari Guida, Minnesota Department of Health 
 John Gwinn, University of Akron 
 Viviana Horigian, University of Miami 
 Emmanuel Jadhav, Ferris State University 
 Larry Jones 
 Vinitsa Karatsu, County of Los Angeles Department of Public Health (CA) 
 Bryant T. Karras, Washington State Department of Health 
 Louise Kent, Northern Kentucky Health Department 
 Laura Rasar King, Council on Education for Public Health 
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 David Knapp, Kentucky Department for Public Health 
 Kathy Koblick, Marin County Department of Health and Human Services (CA) 
 Kirk Koyama, Health Resources and Services Administration 
 Rajesh Krishnan, The Preventiv 
 Cynthia Lamberth 
 Angela Landeen, University of South Dakota 
 Lisa Lang, National Library of Medicine 
 Caitlin Langhorne, Association of State and Territorial Health Officials 
 Jessie Legros, Centers for Disease Control and Prevention 
 Jami Lewis, Clay County Public Health Center (MO) 
 Jen Lewis, Sonoma County Department of Health Services (CA) 
 Linda Lewis, Butte County Public Health Department (CA) 
 Karina Lifschitz, Centers for Disease Control and Prevention 
 John Lisco, Council of State and Territorial Epidemiologists 
 Ruth Little, Brody School of Medicine, East Carolina University 
 Susan Little, North Carolina Division of Public Health 
 Erin Louis, College of Public Health, University of Kentucky 
 Kathleen MacVarish, School of Public Health, Boston University, New England Public 

Health Training Center 
 Lynn Maitlen, Dubois County Health Department (IN) 
 Bryn Manzella, Jefferson County Department of Health (AL) 
 Jeanne Matthews, Malek School of Health Professions, Marymount University 
 Eyob Mazengia, Public Health – Seattle & King County (WA) 
 Mia McCray, East Orange Fire Prevention (NJ) 
 Tracy Swift Merrick, Agora Cyber Charter School 
 Nadine Mescia, University of Tampa 
 Kathy Miner, Rollins School of Public Health, Emory University 
 Casey Monroe, Allegheny County Health Department (PA) 
 Sophie Naji, University of Illinois at Chicago, Great Lakes Public Health Training 

Collaborative 
 Ifeoma Ozodiegwu 
 Scott Pegues, Denver Public Health; Denver Prevention Training Center 
 Christina Ramsey, Health Resources and Services Administration 
 Penney Reese, Centers for Disease Control and Prevention 
 Beth Resnick, Bloomberg School of Public Health, Johns Hopkins University 
 Victoria Rivkina, DePaul University 
 Mitchel Rosen, Rutgers School of Public Health 
 Elizabeth Rumbel, Denver Public Health (CO) 
 Y. Silvia Shin, County of Los Angeles Department of Health (CA) 
 Mark Siemon, Idaho Public Health 
 Lillian Upton Smith, Boise State University 
 Rochelle Spielman, Minnesota Department of Health 
 Chris Stan, Connecticut Department of Public Health 
 Ran Tao, Jefferson County Public Health (CO) 
 Douglas Taren, The University of Arizona 
 Shari Tedford, Johnson County Department of Health and Environment (KS) 
 Graciela Tena de Lara, Wyoming Department of Health 
 Valencia Terrell, Centers for Disease Control and Prevention 
 Allison Thrash 
 Michelle Tissue, Health Resources and Services Administration 
 Karen A. Tombs, The Dartmouth Institute for Health Policy and Clinical Practice 
 Griselle Torres, University of Illinois at Chicago 
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 Kathi Traugh, Yale School of Public Health, Yale University 
 Andrew Wapner, College of Public Health, Ohio State University 
 Sharonda Willis, California Department of Health  
 Laura Zeigen, Oregon Health & Science University 
 


